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QUALIFICATION CRITERIA 
 
The Nomination and Remuneration Committee of the company is responsible for evaluating the 
qualifications of each director candidate and of those directors who are to be nominated for election by 
shareholders at each annual general meeting, and for recommending duly qualified director nominees to 
the Board for election. 
 
The overall ability and experience of individual candidates should determine their suitability. 
 
The Committee has not established specific minimum age, education, years of business experience or 
specific types of skills for Board members, but, in general, expects a candidate to have extensive 
experience and proven record of professional success, leadership and the highest level of personal and 
professional ethics, integrity and values and knowledge in one or more fields of finance, law, 
management, sales, marketing, administration, research, corporate governance, operations or other 
disciplines related to the company’s business. 
 
POSITIVE ATTRIBUTES 
 
The Nomination and Remuneration Committee of the company works with the Board to determine the 
appropriate characteristics, skills, and experience for the Board as a whole and its individual members 
with the objective of having a Board with diverse backgrounds and experience. 
 
Characteristics expected of all directors candidate include independence, integrity, high personal and 
professional ethics, sound business judgment, and the ability and willingness to commit sufficient time to 
the Board to discharge the duties of Board membership and exercise his responsibilities in a bona-fide 
manner in the interest of the company. 
 
The director candidate should be able to develop a good working relationship with other Board members 
and contribute to the Board's working relationship with the senior management of the Company. 
 
INDEPENDENCE STANDARDS 
 
The candidate shall be evaluated based on the criteria provided under the applicable laws including 
Companies Act, 2013 read with Rules thereon and the Listing Agreement/SEBI (Listing Obligations and 
Disclosure Requirements) Regulations, 2015 with the Stock Exchanges. In addition to applying these 
guidelines, the Board will consider all relevant facts and circumstances in making its determination 
relative to a director’s independence. 
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